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About Timperley Sports Club Limited   

 

Timperley Sports Club (TSC) is one of the oldest community multi-sports clubs in the North West. Founded in 1877  
as Timperley Cricket Club, hockey joined in 1886, lacrosse in 1970 and (Junior) football in 2016. Based at our current 
Stockport Road home since 1907, we have a long history of providing a wide range of sports, recreational activities 
and facilities to members, the local community, schools and other local organisations. Since 1990 the Club through its 
volunteers and members has delivered a number of major projects to improve our facilities available to members and 
the local and regional community - investing nearly £2m.  

The TSC operated as an Unincorporated Association, with CASC status, and in 2018-19 members approved that the 
Club should register as a Community Benefit Society (Timperley Sports Club Limited (TSC Ltd)) and commence the 
Transfer process of the Club’s assets and operations to TSC Ltd. This was completed in January 2020. Incorporation 
had been a long held strategic ambition of TSC. TSC members voted unanimously in favour of incorporation at the 
2018 AGM.  

Timperley Sports Club Limited (TSC Ltd) registered with the FCA as a Community Benefit Society (CBS). 
Registered Society No RS007857 on 17th October 2018. To comply with a technical change the Rules were updated 
with the FCA on February 2019. HMRC approval was received confirming that for tax purposes TSC Ltd is charitable 
Company in March 2020, HMRC charity reference ZD00721. 

The legal transfer from TSC to TSC Ltd was unanimously approved by TSC members at General Meetings in March 
and June 2019. The legal agreement to complete the transfer was completed on 24 th January 2020. The whole 
process took considerably longer than planned to deliver, linked to the sequencing required of actions relating to the 
Club Rules, legal changes, the Novation of the Lease with Trafford Council, Banking arrangements and a legal charge 
held by Sport England linked to previous grant funding.  

Whilst membership of TSC Ltd has been available since June 2019, we did not commence fully trading until January 
2020 when the legal transfer process was completed. Ownership of TSC (Trading) Ltd has also been transferred from 
TSC to TSC Ltd. 

TSC set up a trading subsidiary Company Limited by Guarantee, Timperley Sports Club (Trading) Ltd, in 2016 to 
allow the Club to continue to operate as a CASC. As part of the Transfer the sole shareholder of TSC (Trading) Ltd 
was transferred from TSC to TSC Ltd and any surpluses are gifted to TSC Ltd to support it meetings its Objects. 

 

The Registered Office of TSC, TSC Ltd and TSC (Trading) Ltd: Stockport Road, Timperley, Altrincham, Cheshire, 
WA15 7LU.    

www.timperley-sports.com 

  

www.pitchero.com/clubs/timperleycricketclub/  www.timperleyfc.co.uk 

www.timperleyhockeyclub.com  www.pitchero.com/clubs/timperleylacrosse 

 

http://www.timperley-sports.com/
http://www.pitchero.com/clubs/timperleycricketclub/
http://www.timperleyfc.co.uk/
http://www.timperleyhockeyclub.com/
http://www.pitchero.com/clubs/timperleylacrosse
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Welcome and Introduction from the Chair 

I am delighted to be able to present to Members, on behalf of the Board, the first Annual Report of Timperley Sports 
Club Limited since registering as a Community Benefit Society. The aim of the Report, along with our Accounts and 
Balance Sheet, is to provide Members with an overview of the operation of our Club, performance for the financial 
year and progress to develop our role in the local community to achieve our Vision and Mission. The Report is 
presented to Members for their acceptance and shares more widely the work of the Club, its volunteers, members, 
employees, and Board. 

The Report covers the period up to 31st March 2020 our new financial year end. We could not have envisaged at the 
start of 2019 that this reporting period would end with the forced closure of the Clubhouse, pitches, and all sports 
activities as part of the national response to the COVID 19 pandemic. It is perhaps worth remembering that only twice 
during our 143 year history, due to WWI and WWII, has our ability to offer sport and recreation and generate income 
been so severely impacted. 

Whilst ordinarily, the introduction to the Annual Report would be reflecting on the past. In these exceptional times 
however, it feels more important to reassure Members about our future and our ability to come through the impact 
COVID 19 pandemic.  At the end of March 2020 – after another successful year, generating a surplus, investing in our 
facilities, and delivering a wide range of sport and community activities – we faced our most difficult Club management 
challenge in a generation. 

On March 16th, 2020, as part of the national ‘lockdown’ the Clubhouse and Bar were closed, like most of the economy, 
all sporting activity ceased, and all normal revenue streams dried up overnight.  

• Members were unable to use the club 

• We had an obligation to ensure the security of the premises, clubhouse and playing facilities still required 
maintenance. 

• The Board had to take immediate steps to protect the club’s finances, identify other sources of funding and 
ways of connecting with members.  

A number of factors have influenced our ability to manage the uncertainly and challenges, and how we have been 
able to successfully navigate the most uncertain and financially challenging of times as a Club: 

• Our strong track record of financial management that has generated year on year surpluses to build  cash 
reserves and the ability to invest in our facilities   

• Being an asset owning community based multi-sports club with our own playing facilities  

• Being a Community Benefit Society has helped us access new sources of grant support and funding as well 
as simplifying a number of support applications  

• The flexibility and support of our employees and volunteers to work together to adapt and change how we 
responded to the complexity and challenges 

• The work and determination of our sports sections to ‘return to play’ and get Members engaged and in 
sporting activity at the earliest opportunity in a COVID 19 Safe way 

• Financial support of Members through early payments of 2020-21 Subscriptions and fund-raising and 
donations 

• The ability to respond quickly to radically reduce expenditure and mobilise to seek out, understand and apply 
for a wide range of support funding in tight timescales 

We still have at least six to nine months of potential disruption to our activities and financial challenges due to the 
COVID 19 restrictions. However, we are in a far better position than many similar community-based organisations   
but will need to dig deep and be creative to get through to our next AGM. I am confident if we continue with the same 
ethos and focus on tightly managing our finances, we will be able to steer through the next set of challenges. Our 
ability to generate trading income in 2020-21 has, and will continue to be, severely impacted especially if we face 
another bar closure. (The Government announced further restrictions including closing bars in Greater Manchester 
from 23rd October 2020.) 

Whilst 2019-20 was a year for the Board dominated by the complexity and technical aspects of the setting up of 
Timperley Sports Club Limited as a Community Benefits Society and the legal transfer process it also started the 
important process of improving how we organise and run the Club. The initial Board has also focused on work behind 
the scenes to introduce new ways of working and continued the planning of the next major investment in development 
of the Club – Project 18. 
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Thank you to our Members, volunteers and staff team who have worked so hard during 2019-20 and especially over 
the past six months. One thing COVID 19 seems to have taught us all is how much Our Club means to us all, not just 
our facilities, but the people, past present and no longer with us. We owe a debt to everyone who has got our Club to 
where it is today and to those who will take it forward in the future.  

The work of our sections to translate volumes of Government, Governing Body and NHS guidance on COVID 19 to 
get sport on has been incredible. The creativity and determination of our volunteers to offer members ‘Covid Safe’ 
sport is a credit to all involved and to seeing the club active 7 days a week, with all 4 sports, demonstrated the value 
we can play in our local community and the lives of our members.   

After 10 years this is my last as Chair and I am pleased to confirm that in line with our Rules the Board has appointed 
Jarrod Sykes as the new Chair of the Board at the end of the AGM. As ever there is still much to do, but there is also 
still lots of ambition, drive and motivation to continue to grow and develop our Club. 

I will conclude this introduction to the 2019-20 by focusing on our Vision, Mission and Objects (set out in our Rules) as 
during times of uncertainty and challenge these statements, often just seen as words on paper, can provide clarity and 
focus on what’s needed, what’s important and the bigger ‘why’ of why so many people give so much time to make the 
Club an active and dynamic place to bring people together of all ages and backgrounds from across our community.  

 

Our Vision  
“improving the lives of local people through health, wellbeing and sporting opportunities for the whole 
community” 

 Our Mission  

“TSC is a popular multi-sports club run as a ‘community hub’ to create opportunities to inspire active, healthy 
and fulfilling lifestyles for local people” 
 
Our Objects – set out in the Rules of TSC Ltd.  
Rule 4  – The objects of the Society shall be for public benefit:  
 
a) The promotion of community participation in healthy recreation for the benefit of the inhabitants of 

Timperley and surrounding areas by the provision of facilities for playing cricket, football, hockey, lacrosse 
and other sports.  

 
b)  Without distinction of age, sex, sexual orientation, race or of political, religious or other opinions to provide 

facilities in the interests of social welfare for recreation and leisure time occupation with the objective of 
improving the conditions of life, health and wellbeing of the public. 

 

 

As I sign off this first Annual Report to members I’m sure that whilst 2020-21 will be as challenging a year for the Club 
that we will - in the true Timperley Spirit that sets the club apart from many others – find new ways of doing things, 
manage our finances for the long term and look forward and continue to develop the club to deliver our Vision and 
Mission.  Looking forward has been a long held trait of our Club and that’s exactly what happened in 1970 when the 
Lacrosse became one of our core sports. That decision started in turn led to my joining the club – however, sadly the 
celebrations to mark 50 Years of Lacrosse at Timperley Sports Club in 2020 have had to be put on ice for now but we 
will mark this club milestone once we can bring everyone back together again.  

Alan Holdsworth 

Founding Member, Director and Chair of the Board. 

 

                   

   Official opening of new floodlights 28 Sept 2020              Timperley Lacrosse Club 1970- 1st Season 

https://www.timperley-sports.com/news/celebrating-50-years-of-lacrosse-at-timperley-sports-club--2538560.html
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1: Operating highlights 2019 -2020 

The Board, and former TSC Executive, set four priorities for 2019-20 and delivered against each of these major pieces 

of work:   

✓ Complete the legal Transfer from TSC to TSC Ltd   

✓ Put in place the governance required for the new Community Benefit Society 

✓ Manage the operational and trading activity to generate a Cash Surplus to reinvest back into the Club 

✓ Progress strategic relationship(s) and outline options to support the long term aims of Project 18 (Club 

Development)   

 

Key Indicators  

Members Assets Surplus 
(before 

depreciation) 

Capital 
Expenditure  

Organised 
Teams 

Individual 
User Visits pa 

Employees / 
Volunteers  

 
826 

 
(2018 – 1114) 

 

 
£1,179,986 

 
(£1,109,661 – 

2018) 

 
£57,224 

 
(2018 £52,400). 

 
£33,000 

 
(2018 - £5,000) 

 
 

 
Youth - 69 
Adult - 22 

Masters - 5   
 

 
180– 250,000  
35+ 
Community 
Groups  
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170  

 

Transfer from TSC to TSC Ltd 

Significant work to support two TSC General Meetings (March and June 2019) to review and approve the detailed 

proposals on the Transfer and future approach. TSC Members unanimously approved the Transfer. The TSC 

executive / new TSC Ltd Board progressed the detailed implementation requirements.   

Delivering all aspects of the legal transfer was a complex process and due to the sequential nature of many of the key 

activities took longer than planned. Completing all the legal processes and being able to start trading in January 2020 

was a major milestone for the Club. 

The TSC Ltd Board and supporting governance arrangements have been established and initial progress was setting 

up the sub-committee structure. Progress has been slowed since March 2020.  

 Investment back into the Club and our Community Facilities (Capital and Revenue)         

• Replacement and upgrade of Blue Pitch Floodlights to 500LUX (£32,000) 

o Phase 1a of Project 18 completed in September 2019 and funded through: 

▪ Funding: Club (£11k); Hockey (£12k); Lacrosse(£6k) and Football (£3k) 

  

• Drainage improvement and ground repairs (£9,000) 

o Improving grass surface drainage to reduce cancellations and overall site drainage including 

ATPs 

▪ Funded by Club and section contributions  

 

• Clubhouse improvements (£9,000) 

o Security improvements including the alarm system, additional CCTV and security shutters 

o Upgrade to heating/ventilation and air conditioning system 

o Upgraded wifi   

▪ Funded: Club  

In addition to the above we continued to invest in normal maintenance and running costs of the playing surfaces, 

overall site and buildings. Sections also continued to invest in sports specific equipment. 
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Membership 

During 2019-20 former TSC members completed the new membership application process to join TSC Ltd. Initially 

paper based application forms were used, whilst the development of an online system progressed. Good progress 

made with the vast majority of former and new members and completing their application to join TSC Ltd. Applications 

we’re reviewed by the Membership Sub Committee, approved by the Board and added to the Member and Share 

register. Nick Burnett Chairs the Membership Sub Committee.  

During the 2019 work did not progress as planned with the online membership system supplier following a take over of 

the business and refocusing of priority areas. This impacted the ability to switch over to an online membership form 

system and whilst an alternative solution was sourced any development by the supplier were impacted by COVID 19.  

We still plan to move to an online membership system and application process by 2021. One of the implications of the 

system delays was that some playing members had completed section registration but fully completed their TSC Ltd 

membership based application. In addition, some of the transferred Hon. Life Members, Vice Presidents and former 

TSC Life Social members also need to complete the TSC Ltd Application Form for approval. This has had an impact 

on the reported overall membership numbers. Outstanding applications are being chased up in 2020-21. 

As at the 31st March 2020 TSC Ltd had 826 members. (TSC - 1114 at 31st December 2018). 

Membership Summary 

   

  

Fundraising  

The Club continued to organise a range of fund-raising activities to raise funds for to support our activities and specific 

projects. Club wide fundraising is in addition to the work of sections who have to raise funds to deliver their sporting 

activities. To support the sharing of best practice and co-ordination of activities a new Fundraising Working Group was 

set up by the Board in Autumn 2019 and chaired by Jarrod Sykes and made up of section representatives. Work 

includes how to better connect our current and former members and extend our fundraising reach. 

Club fundraising initiatives in 2019-20 including:  

• 200 Club (extended to a 300 Club in spring 2020) 

• Grow a tenner campaign to access match funding 

• Festive ‘bash’ including  Tombola and family activities  

• Interactive comedy dining experience   

• ‘Buy a Bulb’ Floodlight fundraiser in conjunction with sections  



7 
 

In Spring / Summer 2020 following the year end we launched the Green Pitch Project Fund to raise £20,000 towards 

the cost of the replacement pitch. A hugely successful online auction was held, a pop up shop with TSC branded 

items and ‘buy a square’ scheme. Combined we are just shy of our target and thank everyone who has contributed 

and helped us deliver this wonderful new facility for the club and community.   

2: Our Impact 

To structure how we improve our capturing of participation data and to develop over time a broader set of social 
impact measures to reflect our Objects. This will be taken forward in 2020-21 as we aim to populate and test it out. 

The draft Impact Matrix has three high level themes:  

• Active Community 

• Engaged Community  

• Sustainable Social Enterprise 

The key areas where we plan to create social impact measures are: 

• Organised sport and physical activity – increasing activity levels for the active  

• Recreational health and wellbeing activity – increasing activity levels for in-actives  

• Social interaction and reducing social isolation – increasing opportunities for individuals to meet and 
engage in a range of activities  

• Community cohesion – supporting community groups or organisations   

• Employment: 5 employees, temporary  plus self-employed coaches  

• Economic trading activity with local and regional suppliers  

 

Summary of users and beneficiaries  

Timperley Sports Club is a community based, not-for-profit organisation providing cricket, junior football, hockey and 
lacrosse through its four constituted sports sections. Currently 826 members (March 2020) aged from 5 to 75+ 
regularly participate in one of our core sports.  Around 75 - 80% live in the WA14/WA15 postal code areas.  

In addition, all of the Club’s facilities are available to non-members, organised groups, or associations, or by 
individuals on an ad hoc basis from across the local community. 

The Club is located on an 11.5 acre site leased from Trafford Council until 2100. The club has steadily developed its 
facilities which now encompass two cricket / winter sports playing areas and two floodlit artificial turf pitches. In 2002 a 
new £1.1m clubhouse incorporating changing rooms, administration and social facilities was opened with the 
assistance of a £383,000 grant from Sport England.  

The Club’s playing (grass and floodlit artificial) surfaces are used extensively year round by members and community 
groups, schools and users. Outside of peak member use and organised team training and matches the facilities are 
available to hire. In addition, the multipurpose indoor facilities in the clubhouse are used by a diverse range of 
community groups and individual hirers.  The combined facilities and activities delivered from the club provide a well-
used and valued ‘hub’ for the local community who can access as members, individuals, groups, businesses or localor 
regional organised events. The estimated annual number of visits is 180,000 – 250,000.  

In addition, there are also a number of one-off events, including: 

• Schools-based sports leagues & tournaments hosted throughout the year in conjunction with Trafford Sport 

• Summer business events or team building events taking place on the grass outfield. 
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• 10-12 annual sports tournaments (national, regional or county level) 

• 7 exercise classes during weekday mornings attended by the local community  

• Being a base for 8 -10 other community groups who hold monthly or ad hoc meetings at the club  

• Training, forums and networking events and meetings for sports bodies 

• One off social, charity and community events 
 

The following list is illustrative of external user groups and events in 2019-20 but is not exhaustive: 

• Greater Manchester Junior Hockey League and Cheshire Hockey Association   

• North and North West Hockey Association (Schools, Adults and Masters) 

• England Hockey  

• England Lacrosse / Wales Lacrosse / Scottish Lacrosse 

• Cheshire County Cricket Board 

• Sri Lankan Lions Cricket Club 

• Broadheath Central Junior Football Club 

• Altrincham Football Club 

• Soccerwise junior sports coaching 

• Bowdon Rugby Club 

• Timperley Athletics Club 

• Hale Moss Bowling Club 

• South Manchester Fly Fishing Club 

• South Manchester Classic Car Club 

• Trafford Council 

• Timperley Guild 

• Altrincham Mosque 

• Ford Residential Group 

• Wellington School 

• Altrincham College of Arts 

• Loreto Grammar School 

• Salford University Hockey Club 

• 20-30 weekly 5-a-side football groups 

• Timperley Over 50’s Youth Club 

• 7 regular weekly Yoga, Zumba and ‘keep fit’ classes 

• Weightwatchers 

• Approximately 50+ family celebrations / functions and events 
 

3: Outlook and future plans  

With the ongoing restrictions and impact of the COVID 19 pandemic likely to continue until the middle of 2021 there 

will be further pressure on our trading income if restrictions continue and or increase during the winter months. This 

will have a major impact on the 2020-21 income and any likelihood of returning a surplus to invest back into the Club.  

These short term income and operational challenges over the next 6 – 12 months due the impact of COVID 19 will 

continue to be the key priority of the Board. As an asset owning club, that has focused on building long term reserves 

to invest in future development, we are confident about our future and ability to bounce back if continue to focus on 

the level of financial and operational management we applied during the first six months of the pandemic. 

Post the year end the Board approved the project proposal to progress with the Green Pitch replacement based on 

the condition report and concerns that if the pitch continued to flood and was unfit to use that this would have a triple 

impact on the Club through; loss of hire income and linked bar sales, increased costs to hire pitches and likely 

reduction in surplus generated from trading to re-invest in the club. Plans to replace the Green Pitch, as part of 

Project, 18 were scoped in January 2020 based on pitch condition surveys. We had submitted an indicative grant 

application (£50,000) to the National Hockey Foundation in January 2020 and the full application and grant were 

subsequently approved in May 2020. 

A significant achievement in 2019 was reaching agreement with Trafford Council to the longer term strategic 

development of the site, including the ability to apply the monies linked to the Lease obligations to the wider 

development to bring greater benefit to the community and optimise other grant funding. This gives us a very strong 

starting position to develop the next phases of Project 18 relating to the site, blue pitch replacement and clubhouse 

and multi-use facilities. We are in a strong position to take forward the wider aspect of Project 18 with ring fenced 

funding from the Lease obligations, and our aim is to protect our restricted cash reserves as much as possible to be 

able to take forward the project in 2021-23. Continuing to diversity our income and assessing and meeting local 

community needs will be central to the scoping of Project 18 post the COVID 19 pandemic.   
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As a reminder these are the key elements of Project 18:  

 

 

 

4: Community and Sports Section Highlights 

Unlike many clubs, our strategy for many years now, has been is to open our facilities use by our wider local and 

sporting communities at off-peak times, and to offer activities to benefit health and well-being that are open to anyone 

in the local area. Over time we have built up good relationships with a wide range of local community groups, schools 

and universities. We we’re instrumental in helping a group of local residents set up the Timperley Over 50’s Youth 

Club based at the club and we offer dance and fitness classes directly. 

In 2019 we (unsuccessfully) applied for funding for a part time Community Development Officer to help develop our 

thinking and development of new opportunities with community groups and how the Club could meet local health and 

well being needs using our facilities and experience. We plan to refocus on this work in 2021 as part of Project 18.   

Our four core sports sections deliver the core sporting programmes and opportunities offered at the Club. Each 

section is managed by a committee that now operate as a sub committee of the Board. Each section is responsible for 

all sport related affiliations and engagement with National, Regional or Local Governing Bodies and safeguarding and 

appoints a (Child) Welfare Officer.  

Each sport develops its own annual plan including coaching and development programmes, organised competitive 

and recreational activity and the recruitment and development of their volunteer pool who directly deliver the activity. 

Each sport also feeds into the TSC Ltd overall Sports Development Plan and Strategy that is used to guide and 

prioritise activity to support deliver against our vision. Mission and Objects. 

Each section is responsible for preparing its annual budget to deliver its plans and the Finance Sub Committee of the 

Board now has oversight of budgets. Sections then raise the funds required to deliver their specific annual 

programmes through a combination of section fees, match fees, fundraising, donations and sponsorships. Each 

section has a website and range of communication channels to promote and raise awareness of their sports and 

activities and communicate with members. Section websites link to the main www.timperley-sports.com website. 

http://www.timperley-sports.com/
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Cricket Committee (2019-20) 

Chair:                          Bob Page 

Treasurer:                 Dave Twiney 

Secretary:                     Chris Page 

Academy Co-ord:    Nathan Brown 

Fundraising Co-ord:   Oliver Bevan 

Welfare Officer:       Nathan Brown 

Chairs Report for 2019 - 2020 

 

Overview 2019 season   

The Cricket season of 2019 at Timperley may well be remembered as 

the season we just fell short of winning leagues and gaining promotion.  

Key Highlights and developments  

On pitch  

Finishing 3rd in both the Cheshire Premier League and the 2nd XI  1st 

Division. Runners-up UKFast League XI T20 cup. Timperley players 

represented Cheshire at every age group from U10 to over70s.Brooke 

Guest represented Lancashire (Playing against Middlesex at Lords the 

first Timperley player to play at the home of cricket for a very long time, 

if ever)) Last but by no means least Scott Johnson played for a New 

Zealand XI against the England tourists at Cobham Oval, Whangare. 

Off pitch  

The section has a strong management committee and a growing  

cadre of willing parents and supporters. 

 

Participation  

We continued to field 6 senior teams including the over 40s and had 

over 100 junior members from aged six up. All stars had a successful 

third year for the younger age group and our junior teams were active 

at most age groups in the Cheshire County and South Manchester 

Junior Cricket leagues. 

Section Finances   

Cost of running section during the year to April 2020 including 

repayment of Club loan was £37,500.  

2020 season and COVID 19 

The 2020 season has been constrained by the COVID 19 however, 

following the relaxation of restrictions and following ECB guidelines, the 

section fielded a full complement of junior and senior teams throughout 

the remainder of the season. Girls cricket coaching commenced with 

26 girls taking part. As part of the ECB girl’s and women’s big cricket 

month a series of girls and women’s softball events were organised 

during September and October on the Club’s ATPs. These have 

proved extremely popular hare a great first step in established girls and 

women’s softball cricket at Timperley 

 

 

 

 

Affiliated to ECB, Cheshire County 

Cricket Board 

ECB Clubmark accredited 

What we offer  

Year-round coaching, recreational, 
and competitive cricket programmes 
for all ages from 6 up 

Participation  

• 5 Men’s Teams  

• 1 Over 40s Teams   

• 11 Under 19 Academy Teams  

• 38 Senior Players 18+  

• 109 Players Under 18 
o 109 males  
o  0 females (26 played in 

2020) 

Volunteer development  

• 3 Coaches  

• 1 Umpires  

• 2 Scorers 

• 23 Managers and support roles 

• Over 20 volunteers supporting 
delivering cricket 

Cricket Development 

• Coaching sessions 4 nights a 
week 

• Delivered coaching in local 
schools  

• Hosting local and regional girls 
and women’s tournaments  

• Organised with CCCB cricket 
summer schools 

 

 

Cricket Review of the 2019-20 Season 
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Affiliated to Cheshire Football 

Association  

FA Charter Standard Club  

Football Committee (2019-20) 

Chair:                        Jarrod Sykes 

Treasurer:   Catherine Stephenson 

Secretary:                John Dunstan     

Welfare Officer:            Carly Cash  

Parent Liaison:         Jonny Cowan  

Girls Development:  James Naylor  

Social Media:              Mike Ripley 
 

Chairs Report for 2019-20 

Overview 

Despite the well-known pandemic related challenges to all of our lives, 
2019-2020 was another hugely successful year if a little abbreviated.  

29 Teams represented the club across Timperley & District League, 
South Manchester Girls League and both the Manchester & Cheshire 
County Cups.  

We were delighted to see our girls section double it’s number of teams 
with the Bee’s & Tiger’s following in the footsteps of the Amazons and 
Valkyries.  

We were disappointed to finish the season for many reasons and 
several teams were in enviable positions but regardless the 
commitment and attitude from all has been wonderful.  

We continue to do the things the ‘Timperley way’ learn life lessons 
together, be the best we can be, give appropriate opportunities and of 
course be as competitive as we possibly can be. 
 

Key Highlights and developments  

To deliver a programme of this scale requires a huge volunteer effort; a 
Committee of 6 Parent Volunteers support a Coaching team over 50 
people giving their time freely to deliver midweek training and also to 
take care of teams through weekend games. We support the continued 
development of our Coaches and learning is promoted. 

Aware of the Community in which we live we continually look to support 
good causes and each year we select a Charity to support and this 
year we held a Family Quiz in March and raised funds for both TFC & 
The Lullaby Trust. 
 

Participation  

We welcome players from Reception age in to the club with emphasis 

on a fun inclusive environment and this journey continues in to team 

environment with a structured, planned development across over 30 

Teams and are on a journey to create a pathway and opportunities that 

match the other TSC sports. 

Section Finances   

Our model continues to be cost neutral, with any surplus being retained 

in reserves. With an average annual cost £45k, income is invested 

directly or indirectly in the footballing opportunities we offer and the 

facilities within which we deliver them. Our entire Team remain entirely 

voluntary. 

What we offer  

 
 
 
Participation  

• 29 Boys teams   

• 4 Girls Teams   

• 409  Players Under 18 
o 357 males  
o  52  females  

Volunteer development  

• 29 Coaches  

• 18 Assistant Coaches   

• Over 50 volunteers supporting 
delivery of football  

Football Development 

• Coaching sessions and matches 
4 days a week 

• Wildcats Girls programme (Winter 
2020) 

• Inclusive & player centric 
development through to high level 
participation 

 

Football Review of the 2019-20 Season 
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Hockey Committee  (2019-20) 

Chair:                   Shelagh Everett 

Vice Chair:              Kieran Jeffrey 

Treasurer:            Malcolm Tucker 

Secretary:                      Rob Judd 

Club Captain:             Colin Taylor 

Club Captain:            Jo Robinson 

Academy Co-ord:       Nisha Sathi 

Fundraising Co-ord:    Jackie Lord 

Child Welfare Officer: Steph 

Ashworth 

Chairs Report for 2019-20 

Overview  

The spirit of club hockey and our hockey family shone through across the 
THC in the 2019-20 season, we welcomed our newest league team the 
men’s 7’s, saw more academy players transitioning to senior hockey, and 
15 sides out each Saturday (12 senior and 3 academy) and lots of 
hockey Sunday’s too for the oldies (aka Masters) and all our academy 
teams. We started them even younger this year with the new EH Hockey 
Heroes programme for 5 years up. 

Another milestone hit for the club was to join the few Club’s in the country 
with our men’s and women’s teams competing in the National League. 

See our full THC Review of the Season 2019-20 covering all teams and 
to gain a sense of the diversity of hockey at TSC take a look at our THC  
2019 - 2020 Season (Video) that captures all things Timperley Hockey ! 

Key Highlights and developments  

On pitch  

• Ladies 1’s finish 3rd and Men’s 1’s 4th in the EH North 
Conference with one game un-played – to mark the Club’s 
highest overall ever finish in league hockey  

• Men’s Over 30’s England Hockey 2019 Summer Championships 
Winners and Women’s Over 50’s 3rd in EH Summer 7’s 

• Men’s 5s promoted and Men’s 6s champions and promoted and 
Women’s 3’s finishing 2nd but missing out on promotion spot  

• Ladies’ 1s Cheshire Cup Winners 2019 

• U10 Boys England Hockey In2Hockey Cheshire Runners Up 

• GMJHL - Under 13 Girls Winners, Under 13 Boys Runners Up 
and Under 11 Girls 3rd 

Off pitch  

• EH North West Most Engaged Club Award autumn 2019 

• Promoting the sport and supporting the club by getting more 
people to watch  ‘Saturday Night Hockey’ under the new 
floodlights 

• Accredited Young Leader programme – developing our next 
generation of volunteers and hopefully a lifetime in our sport 

• Delivery of hockey in local primary and secondary schools and 
supporting Trafford Council / Schools by hosting Quick Sticks 
and In2Hockey Tournaments 

Section Finances  

The hockey section is responsible the delivery of all on pitch hockey 
activity, incl. coaching, volunteer development, affiliations, matches,  
equipment and communications. The annual programme costs c £70,000 
pa to deliver and is funded through fundraising, match fees, donations 
and sponsorship.  

 

COVID 19 Impact and Response ??   

 

 

 

 

 

 

 

 

Affiliated to England Hockey, North 

Hockey Association and Cheshire 

Hockey Association  

EH Clubmark accredited 

What we offer  

Year round coaching, recreational, 
and competitive hockey programmes 
for all ages from 5 to 75+ 

Participation  

• 7 Men’s Teams  

• 5 Womens Teams (6 in 2020-21) 

• 4 Masters Teams   

• 1 Mixed Team  

• 17 U18 Academy Teams 

Volunteer development  

• 24 Coaches / Support Coaches  

• 26 Umpires  

• 12 Young Leaders  

• 14 Managers/ Team support roles 

• Over volunteers supporting 
delivering hockey   

Hockey Development 

• 15 coaching groups a week 

• Delivered coaching in 4 local 
schools  

• Hosting a wide range of local and 
regional hockey tournaments 

• Organised recreational summer 
league for 30 local teams 

• Hockey Heroes (5-8 years), 
piloting walking hockey  

Hockey Review of the 2019-20 Season 

 

https://s3-eu-west-1.amazonaws.com/files.pitchero.com/clubs/29653/gBTKR6ZQfOkrh6Oc5sKA_THC%20Review_Season_2019-20%20-%20FInal%20%20.pdf
https://www.timperleyhockeyclub.com/videos/timperley-hockey-club--the-201920-season-video---160890.html
https://www.timperleyhockeyclub.com/videos/timperley-hockey-club--the-201920-season-video---160890.html
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Lacrosse Committee (2019-20) 

Chair:                        Phil Hartley 

Treasurer:                 Alan Holdsworth 

Secretary:                 Alan Holdsworth 

POP Dev’ ment Lead:   Sarah Baron 

Junior Women’s Co-ord:  Cengiz Ilhan 

Junior Boys Co-ord:     Philip Hartley 

Senior Women’s Co-ord   Kat Swallow 

Senior Men Co-ord:            John Hirst 

  Greg Sandy 

Fundraising   Alan Rommel 

Comms   Cengiz Ilhan 

   Alan Rommel 

Welfare Officer     Mike Smith 

Chairs Report for 2019-20 

The Lacrosse season of 2019 at Timperley was our 50th year at 
Timperley Sports Club but will probably be remembered as the season 
that didn’t quite finish. Due to COVID 19 the season was cut short with 
many of our teams reaching semi finals and finals of various cups and 
being well positioned in leagues. So 50th year at Timperley  celebrations 
put on hold till we can do them justice. 

Key Highlights and developments  

On pitch  

Pop development growing year on year and improving on participation 
numbers puts us in a good position for the future 

The Juniors provided us with the greatest success in 2019-20 season 
with all boy’s teams reaching Semi-finals or better in Cup or Plate 
competitions before the season was cut short. The Girls also had 
success with the U15 winning all their league games to top the league 
and very young U11s and U13s continuing to develop and impress.  

Seniors was a mixed bag with the Ladies having a tough season but 
putting in some great performances and finishing 4th in the league. 
Senior Men had lost of lot of the more experienced players due to 
players leaving for University which made it hard but both 1st and A 
teams played so good Lacrosse and where looking much stronger before 
the season was abruptly stopped.  

Off pitch  

The section has continued to grow with more volunteers and junior 
members stepping up to help out in organising events and getting jobs 
done. We also have a strong board looking to increase our member 
numbers and get more involved in the community. 

Participation  

We continued to field 4 senior teams and 8 junior teams and a large POP 
development programme. With over 100 junior members from aged 8 up.  

Section Finances   

Over many years the Lacrosse Section have fundraised and generated 
reserves from a levy on TSC subscriptions and social events. The costs 
of running the section is on average approx. £35,000 per season to cover 
the cost of League and NGB affiliation fees, Coaching, Officiating, 
Equipment and general expenses. The ability to maintain reserves 
enables the section to identify areas of development and contribute to 
TSC initiatives as seen over  recent years relating to drainage , 
Floodlights and ATP upgrade etc. The section is committed to continue 
supporting TSC development over and above individual member 
donations. 
 

2020-21 season and COVID 19 response 

This upcoming season is going to be a challenge with the pandemic, but 
we have spent a lot of time writing up risk mitigation plans and guidance 
from our governing body and DCMS we can have a safe and successful 
season. The board at the sports club has worked tirelessly to put 
measures in place to make, sport at TSC as safe as possible. We will 
continue to field 3 senior teams, 8 Junior teams and are very successful 
POP development programme. 

 

Affiliated to England Lacrosse and 

NWLA 

 

What we offer  

Year-round coaching, recreational, 
and competitive lacrosse 
programmes for all ages from 6 up 

Participation  

• 3 Senior Men’s Teams  

• 1 Senior Womens Team   

• 5 Junior Girls Teams  

• 3 Junior Boys Teams 

• POP Development Sessions  
 

• 56 Players 18+ 
    40 Male.                                         
    16 Female                                                                            

• 107 Players Under 18 
42 Male  
65 Female  
 

Volunteer development  

• 14 Coaches  

• 7 Umpire/Referees  

• 2 Scorers 

• 8 Managers 

• Over 20 volunteers supporting 
delivering Lacrosse 

Lacrosse Development 

• Coaching sessions weekly 

• Delivered coaching in local 
schools  

• Hosting local and regional 
girls/boys and women’s 
tournaments  

• Hosting England Lacrosse 
coaching sessions for talent 
pathway and Senior Teams 

 

 

Lacrosse Review of the 2019-20 Season 
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5: Financial Report 2019 - 2020 

When setting up the TSC Ltd we agreed to register a financial year end of 31st March to align more to the seasonal 
nature of our playing sports. The year end for TSC was 31st December. This has meant for the first period of trading 
the reporting periods are extended. From the current financial year 2020-21 we will return to a 12 month reporting 
period. The year end for TSC (Trading) Ltd was also changed to 31st March as part of the transfer process. 
 
The financial data reported to Members is for the 15 month period from 1 January 2019 to 31 March 2020. This is 
based on the following split by legal entity: 

 

• Timperley Sports Club (“Club”)   1 January 2019 to 31 December 2019 

• Timperley Sports Club Limited (“CBS”)  17 October 2018 to 31 March 2020 

• Timperley Sports Club (Trading) Ltd (“Trading”) 1 January 2019 to 31 March 2020 
 
In January 2020 the net assets of the Club (£1,203,645) were transferred to the CBS and all transactions ceased 
in the Club accounts. As reported elsewhere, this was delayed for several months by the legal transfer of the title for 
the lease between the Club and Trafford Council.  
 
To make the review and approval of the accounts as simple as possible for Members to consider a Consolidated 
Income Statement and Balance Sheet have been included in this Annual Report covering all three entities. In addition, 
the 12 month period to 31 December 2019 has also been included. Statutory Financial Accounts are available for 
each entity and have either been audited, examined or prepared by our Auditors.  
 
The Trading Company donated all its surplus of £49,543 back to the CBS as set out in its Articles of Association. 
 
The net consolidated surplus was £47,804 for the 15 months (2018 - 12 months £44,580). 
 
Before Depreciation (non-cash) the Club recorded a Surplus of £57,224 (2018 £52,400). 
 
 
Bar Sales turnover for the 12 months to December 2019 increased by 2.6% over 2018 but decreased a little on a 
linear basis in the first 3 months of 2020 as the COVID 19 shutdown was enforced at the end of March. 
 
More detailed consolidated accounts and balance sheet, and the TSC Ltd Accounts and Balance Sheet up to 
31st March 2020 will be provided to Members as part of the information for the 2020 AGM. Copies of the full 
Accounts are available to Members on request.  
 
Post Balance Sheet Events 
 
COVID 19  

• The effects of the initial lockdown and club and Bar closure due to the COVID 19 pandemic has impacted all 
areas of our income since March 2020. The Board made a planning assumption in April 2020 that the impact 
was likely to be a full 12 months before trading and club activity may return to normal levels and put in place 
plans to manage the Club finances based on this worst case scenario including cutting and controlling 
expenditure, applying for Government and other support and revising our operations in line with changing 
restrictions.  

• This will have a major impact on our 2020-21 Accounts. Up to 30th September 2020 this has been managed 
positively, the next six months will be very challenging if the bar is required to close for any lengthy period. 

• The sources of funding accessed include the Job Retention Scheme (furlough), Business Continuity Grant 
and Sport England emergency funding.  

• In addition, the CBS also took out a Business Bounce Back Loan as a back-up resource but, currently, is 
seeking to avoid having to use any of this facility.  

 
Project 18  

• The CBS was successful in gaining funding from five sources to support the Green Pitch Replacement Project 
(Phase 1b of Project 18) that commenced in July 2020. The overall expenditure is c£242k funded through a 
mix of social investment loans of £120k, and the balance from donations, fund raising and grants: 

• Internal Fund Raising and Donations 

• Power to Change – Grant 

• The National Hockey Foundation – Grant 

• GMCVO – Grant and Loan 

• First Ark – Grant and Loan  
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                    Green Pitch Replacement – July 2020    COVID 19 Club Closure March to July 2020 
 

Understanding more about our Income and what we spend it on 
 
Members have asked for information about Club income sources and the contribution that subscriptions make. The 
following graphs set out our sources of Cash Income and how that Cash is Applied to various areas of expenditure 
and investment in the Club. The Club has five main sources of subscriptions income making up 23% of cash 
generated in 2019-20.  In addition to the Clubs funding and operation of the shared facilities, our Sports Sections also 
raise funds to deliver their specific sporting activities including coaching, affiliations, equipment, and the development 
of volunteers.  

 

 

Non Playing >1% 
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TIMPERLEY SPORT CLUB LIMITED INCOME STATEMENT AND BALANCE SHEET 
 
The Income Statement and Balance Sheet for Timperley Sports Club Limited for the period to 31 March 2020 are set 
as follows (these figures are for the TSC Ltd entity alone and for reporting purpoes as per the Rules): 
 
 

 
 
 

 

 
 

£32,000 Club and section investment to replacement / upgrade Blue Pitch Floodlights to 500 LUX -            
improved lighting allows league games to be played later, incerases pitch capacity and supports growth  
of number of teams that can play home games at the Club     

TIMPERLEY SPORTS CLUB LIMITED

SUMMARY INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR PERIOD ENDED 31 MARCH 2020

Mar

Notes 2020

£

Income 1,227,356 

Administrative Expenses (52,363)

SURPLUS/(DEFICIT) ON ORDINARY ACTIVITIES

BEFORE AND AFTER TAXATION 1,174,993 

Surplus Brought Forward 0 
 

RETAINED SURPLUS CARRIED FORWARD 1,174,993 
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Over £120,000 invested in grass and site drainage since 2018 to improve year round                                               

use of playing surfaces funded through an ECB Grant, the Club and sections. 

TIMPERLEY SPORTS CLUB LIMITED

BALANCE SHEET AS AT 31 MARCH 2020

Mar

2020

£

FIXED ASSETS

Tangible assets 1,123,364   

1,123,364   

CURRENT ASSETS

Stock -                

Debtors 47,780       

Cash at bank and in hand 234,553      

282,333 

CREDITORS:

amounts falling due within one year (177,040)

NET CURRENT LIABILITIES 105,293 

TOTAL ASSETS LESS CURRENT LIABILITIES 1,228,657 

CREDITORS:

amounts falling due after more than one year (48,671)

1,179,986 

RESERVES

Share capital 431 

Capital reserve 355,790 

Income and expenditure account 823,765 

1,179,986 
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6: How we run the Club – our Governance  

As well as completing all the work on the TSC Ltd Rules and setting up the Board to fully operate in 2019, we also 
developed a high level operating model to articulate the range of activities we need to deliver and manage.  Part of the 
model is that the planning, development and delivery of each of our core sports is run through our individual sports 
committees. This works hand in hand with our Governance as it helps to focus on the areas of activity delivered by the 
Club as opposed to the Sections.  

Following the AGM, we will be submitting our Annual Return (AR30) to the Financial Conduct Authority as part of our 
Statutory Reporting. Documents will be loaded onto the FCA’s Mutual Register. Returns for TSC (Trading) Ltd will be 
submitted to Companies House.  

What we do  

 

 

The Governance of the Society is set out in the Rules, and supplemented by Operating Regulations, Polices and 
Procedures, the majority transferred from TSC and over time are being reviewed and updated. Much of 2019 -20 has 
been spend working through what we need to do the same or differently to operate effectively as a Community Benefit 
Society. 

The high level governance structure for TSC Ltd is:  

 
 

The Role of the Board  

The Board meets on a regular basis and a Board Pack is provided for each meeting setting out the business of the 
meeting, reports and decision making. A new set of Financial Information is being developed to reflect the new legal 
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structure and accounting principles being implemented particularly with TSC (Trading) Ltd reflecting changes from 
being a CASC to a charitable CBS.  

 

 
 

TSC (Trading)Ltd has its own Board and meets to fulfil its duties and provide oversight its activity, updating the Board 
of TSC Ltd. TSC (Trading) Ltd also has its own AGM when it determines the donation to be made to TSC Ltd. 

The make-up of the Board (composition) is set out in our Rules and more details on the current Directors can be found 
in Section 7. All Directors not appointed by the Board, are standing down at the 2020 AGM in line with our Rules and 
elections will be held linked to the first AGM. 

 

 
 

As TSC Ltd only started trading in January 2020 there was limited time to do as much work on the bedding in  and 
testing of new structures prior to lock down in March. As we learn more during the first 12-24 months of operation as a 
CBS, we anticipate the sub-committee structure and ways of working will continue to evolve.  All Sub Committees 
report to the Board. 

In addition to TSC Ltd managed activities the delivery of each sport is managed by the section committees including 
playing of matches, training, governance etc. Sports Section budgets and financial positions are monitored and 
overseen by the Finance Sub Committee. 

Risks 

The Board ran a Risk Workshop to develop an outline Risk Matrix/Register to use against the overall operational 

practice of the Club. Risk Assessments and Safeguarding measures are undertaken by each sports section in line 

with the National Governing Body standards. The key risk monitoring themes are: Finance; People; Facilities; 
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Reputation, Data and Compliance/Regulation. The impact and risks associated with COVID 19 span many of the 

themes demonstrating the wide-ranging impact of the pandemic on the Club. The Board review potential new risks at 

each meeting. 

 

Section 7: Our People  

 

Our Volunteers 

People and teamwork are the essential ingredient for any voluntary and community-based organisation. As a 
Community Benefit Society our model works through people doing things for other people and working together. We 
have over 160 volunteers involved in delivering our four core sports, running our sections, or involved in running the 
Club. Members have also volunteered their time to join working parties, work on maintenance but also to raise funds 
not only for the Club but a wider range of local and national charities. 

On behalf of our Members, the Board would like to thank everyone who volunteered to deliver a benefit to our Club 
and the wider community in 2019-20.  

 

Our Staff team 2019-20 

In normal times, we are open 365 days and our staff team make this possible through their flexibility and 
understanding of the various requirements to support our four sports sections, a wider range of community groups and 
external hirers of our function room and sports facilities, and a wide range of external celebrations and events.  

The staff team play a key role in helping us generate income from a range of sources including facility hire fees, 
hosting sports and recreation event and community classes, activities, and meetings.  

The Board, on behalf of Members, would like to thank the staff team for their work in 2019-20 and particularly for their 
support since March 2020 including for some members being furloughed and taking a reduction in salary. 

• Club Manager: Colin Taylor 

• Bar Manager: Jane Ashcroft 

• Assistant Bar Manager: Sam Brookes 

• Grounds person: Andrew Horsfield  

• Sports Development Officer (p/t): Mark Talbot 

We also engage ad hoc temporary staff (approx. 15)  to work on the bar and support with a range of seasonal or 
general support activities. Jo Page undertook the planned Membership Officer (p/t) activities on a freelance basis. 

 

 

Board of Directors  

Since registering as Community Benefit Society the Club has had a Board of Directors in line with our Rules. The 
Board for the year 1st January 2019 to 31st March 2020 comprised of:  

 

Director Involvement with Club Skills & Experience 

Alan Holdsworth 
(Chair) 
(Founder Member) 
 

Non-playing member 50 years.  
TSC Trustee and former Chair of TSC 

Legal and business management 
Sports NGA experience 
Retired  

Shelagh Everett 
(Secretary) 
 
 

Playing member 29 years (Hockey) – 
hockey. Former TSC Chair and 
involved in Clubhouse development. 
Chair of hockey 
 

Change & business management, HR, 
Governance, Co-operatives 
Part Time Business Consultant  

Richard Knill Playing Member 15 years (Hockey) 
player and umpire. Treasurer of TSC 
for 9+ years 
   

Finance and commercial / business 
management 
Finance Director   FCCA 

Gary Fisher Playing Member (Cricket & Hockey)  
30 years +  
Former TSC Ground Chair 
 

Project Management  
Major Utility Company 
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Nick Burnett 
(Founder Member) 
(Hon. President) 

Non Playing member 35 years + 
(Hockey)  
Former TSC Secretary, Trustee and 
President. 
 

Business and commercial 
managements 
Retired former Director in building 
sector 

Jarrod Sykes 
 
 
 

Non Playing Member (Football) 
Lead TFC into joining TSC  
Coach and Football Chair 

Business management 
MD of shipping and freight business 

Bob Page 
 
 
 

Non Playing Member (Cricket)  
Members 25 years  
Cricket Chair  

Risk and Project Management 
Retired Director.  
Consultant to the Nuclear Industry  

Phil Hartley 
 
 

Non Playing (Lacrosse) 
Lacrosse Chair 

Building / property management 
Business owner 

Co-opted Attendee 
(non-voting) 
Colin Taylor  
 
 
 
Ruth Brown (Min. Sec) 
 

Playing Member (hockey) 
30 years + 
Former Chair of TSC, TSC 
Development Chair and various 
Hockey Committee Roles 
 
Non Playing Member – 25 years+ 

Marketing, project and business 
management  
Director of indoor climbing centre 

RESIGNED 2019-20 
 
John Allen 
 
Adam Henbrey  
 

 
Founder Member, Director and 
Secretary  
 
Director (nominated by Lacrosse) 

 
 
Resigned January 2020 
 
Resigned November 2019 

 

8. Honorary Roles  

 

Honorary Patron and President  

TSC Ltd as part of the transfer that its very much wanted to continue with the traditional of TSC and retain two key 
Honorary positions – Paton and President.  

The 2020 AGM will be asked to approve the Board’s recommendation that John Wood (Hon. Patron) and Nick Burnett 
(Hon. President) continue in the role they have undertaken since the transfer. Both have been part of the fabric of the 
club – on and off the pitch for longer – since before most current members were born and provide a strong link to our 
past but also our future. Both are still omnipresent supporting the club, our sports and ambitions. Nick also remains an 
active member of the Board and played a key role in the recent set up of TSC ltd and the transfer for TSC.  

Honorary Life Members of Timperley Sports Club  

TSC Ltd agreed to transfer of all Honorary Life Members of TSC in recognition of their service to the Club over many 
years.  

Honorary Life Membership is usually bestowed upon long standing senior members who have given an extensive 
commitment of time and service to the Club as a whole in a voluntary capacity, over a sustained period. This period 
would normally not be less than 10 years.  Honorary Life Members shall not have to pay a subscription from the date 
of their election.  The conduct of all nominees should be beyond reproach and without censure during the period of 
their membership. 
 
Current Honorary Life Members    

Les W Boyes  Gary Fisher  Chris  Tasker  

Nick I Burnett  Brian Groves  Colin  Taylor 

Mike Carson  Edna Hargreaves  Dick Taylor 

Fred Croxton  Kenneth Hatton  Simon Thompson 

Helen Cue  Alan Holdsworth  T John Wood 

Steve P Dennett  David Jukes    

John D Donnelly  Bill Kennedy    
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Tom E Einstein  Richard Knill    

Paula Entwisle  Joanne Nicholson    

Shelagh Everett  Colm O’Neill    

Ruth Evans  J David Shuttleworth    
 

TSC Ltd also agreed to transfer all Honorary Section Vice Presidents. This recognition is usually bestowed upon long 
standing senior members who have given an extensive commitment of time and service to a Section in a voluntary 
capacity, over a sustained period. This period would normally not be less than 8 years.  Section Vice Presidents shall 
be allowed a reduction of 25% in their normal Section subscription during the period they remain a full member of the 
Section or Club. 

 

Remembering those Members who have passed 

Our AGM is also a time when we reflect and remember those members, former members and friends of the Club, who 
have passed and recognise their time and contribution as part of Club. The following members has passed since June 
2019 the last report was given at the TSC AGM in JUNE 2019 

Chris Ryder (Jnr) ( H )  Pat Marston   (NP-H & VP) 

Carol Hatton   Ken Clarke  (NP - 21 yrs ) 

Russell Hickling (T )  Sue Maddocks 

Dan Davies (C & HLM)  Bob Watkin (C & HLM)  

Tony Griffiths (H )  Wyn Williams (C & VP )  

 

 

                    

 

Club tribute to NHS staff during national lockdown June 2020 – created by Groundsperson Andy Horsfield and 

Lacrosse Chair, Phil Hartley. The video posted on social media has been viewed over 12,000 times 

 

http://www.timperleyhockeyclub.com/news/with-great-sadness-we-mark-the-passing-of-chris-boy-ryder-2526984.html
https://www.timperley-sports.com/news/it-is-with-the-greatest-sadness-that-we-mark-to-passing-of-pat-marston-2577032.html

